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ENROLLED
HEADCOUNT
YEAR OVER YEAR

 

7%

984
SCHOLARSHIPS

FOR

$548,826

*2018 Regional Econom
ic Im

pacts Report from
 Kem

 C. Gardner Policy Institute at the University of Utah

PROGRAMS
36

STUDENTS
6,451

July 2019 to June 2020

2
AVERAGE TIME

TO EARN BACK THE
COST OF STUDENT

TRAINING 

MONTHS $245
PER HOUR FOR TUITION

 

OF OUR
STUDENTS INCUR
NO COLLEGE 

DEBT 

99% $3,752
AVERAGE

PROGRAM COST

$1

EVERY $1 FROM THE STATE
GENERATES $2.54 OF OUTPUT*

 

$254

73%
ADULTS

27%
HIGH

SCHOOL

17% 4%
HIGH SCHOOL

 
ADULTS 

 

Fees, books and 
materials additional

2020 DAVIS TECH REPORT

BUSINESS AND
ECONOMIC
DEVELOPMENT

TRAINING CURRENT
WORKFORCE

2,800 Employees
Trained

220 Companies
Served

SMALL BUSINESS
DEVELOPMENT
CENTER

334 Clients
Served

73
220

Business
Starts

$7,565,800

Jobs
Created

Capital Infusion and
Increased Sales

COVID-19 Impact: 19 events were cancelled,
5,114 training hours lost, as well as an
estimated $85,181 in revenue.

55
54

UTAH WORKS
Students
Trained

Students Employed
Following Training



OTHER 
INSTITUTIONS

29496178891 151

DAVIS TECH STUDENTS WHO ENROLLED IN
OTHER HIGHER EDUCATION INSTITUTIONS: 1,259

2020 DAVIS TECH REPORT

WHO ARE OUR STUDENTS?

47%
18-24

AGE

25-44

45+

31%

9%

<18
13%

61%
MALE

GENDER

FEMALE
39%

AVERAGE WAGE INCREASE

 
 

WAGE INCREASE* % INCREASE

$9,870
$6,028

78%
49%

900+ Hour  
Programs

< 900 Hour  
Programs

Annual increase in wages from before training to after graduation 

 

 $5,209,528 YTD CUMULATIVE STUDENT ROI
 (Increased wages less student-paid

cost of training)

DAVIS COUNTY DAVIS TECH MORGAN COUNTY

White/Caucasion Hispanic or Latino Black or African American Other/Unspecified

DEMOGRAPHICS

COMPLETION

72%

PLACEMENT

86%

LICENSURE

100%

465 

281

OCCUPATIONAL
ADVISORY COMMITTEE
MEMBERS

OCCUPATIONAL
ADVISORY COMMITTEE

COMPANIES

OUR STUDENTS...

HARRISON JENKENS:  Harrison is a Web and
Graphic Design student at Davis Tech and 
dreams of turning  his hobby into a career. 
Similar to many students, he holds down
multiple jobs—a barista at Starbucks and a
work study in marketing at Davis Tech. Outside
of work and school, you’ll usually find him
engaging in social activities (pre-COVID) or
yelling across hallways (post-COVID).

“While 2020 has been a journey, it doesn't stop
me from being me or being a proud student of
Davis Technical College.” 

TIFFANY SKELTON:  Tiffany applied for jobs
and found that many people applying for the
same jobs were more qualified than she was. 
Tiffany wanted better opportunities for herself
and her six children and decided to enroll in the 
Pharmacy Technician program at Davis Tech. 
Her four part-time jobs were not enough to 
pay bills and pay for college, so Tiffany 
applied for, and received, the Davis Technical
College Foundation Scholarship and that has
helped to fill the financial gap. Andrea Buchanan, 
her instuctor says,“Tiffany has not faltered in her 
commitment to receiving an education. She is
truly an inspiration to everyone around here.”  


