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OFFICE OF THE 

STATE AUDITOR 

Utah State Capitol Complex, East Office Building, Suite E310  •  Salt Lake City, Utah 84114-2310  •  Tel: (801) 538-1025  •  auditor.utah.gov 

Independent Auditor’s Report 

To the Board of Trustees, Audit Committee 
and  

Darin Brush, President 

Davis Technical College 

Report on the Audit of the Financial Statements 

Opinion 

We have audited the accompanying financial statements of Davis Technical College (the 

College) as of and for the year ended June 30, 2022, and the related notes to the financial 

statements, which collectively comprise the College’s financial statements as listed in the 
table of contents.  

In our opinion, the financial statements referred to above present fairly, in all material 
respects, the respective financial position of the College, as of June 30, 2022, and the 

respective changes in financial position and, where applicable, cash flows thereof  for the 

year then ended in accordance with accounting principles generally accepted in the United 
States of America.  

Basis for Opinion 

We conducted our audit in accordance with auditing standards generally accepted in the 

United States of America (GAAS) and the standards applicable to financial audits contained 
in Government Auditing Standards, issued by the Comptroller General of the United States. 

Our responsibilities under those standards are further described in the Auditor's 
Responsibilities for the Audit of the Financial Statements section of our report. We are 

required to be independent of the College and to meet our other ethical responsibilities, in 

accordance with the relevant ethical requirements relating to our audit. We believe that the 
audit evidence we have obtained is sufficient and appropriate to provide a basis for our 

audit opinion. 

Key Audit Matters 

We have determined that there are no key audit matters to communicate in our report. 

Responsibilities of Management for the Financial Statements 

Management is responsible for the preparation and fair presentation of the financial 

statements in accordance with accounting principles generally accepted in the United States 
of America, and for the design, implementation, and maintenance of internal control 

relevant to the preparation and fair presentation of financial statements that are free from 

material misstatement, whether due to fraud or error. 
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In preparing the financial statements, management is required to evaluate whether there 

are conditions or events, considered in the aggregate, that raise substantial doubt about the 
College’s ability to continue as a going concern for twelve months beyond the financial 

statement date, including any currently known information that may raise substantial 
doubt shortly thereafter.  

Auditor's Responsibilities for the Audit of the Financial Statements 

Our objectives are to obtain reasonable assurance about whether the financial statements 

as a whole are free from material misstatement, whether due to fraud or error, and to issue 
an auditor's report that includes our opinion. Reasonable assurance is a high level of 

assurance but is not absolute assurance and therefore is not a guarantee that an audit 

conducted in accordance with GAAS and Government Auditing Standards will always detect 
a material misstatement when it exists. The risk of not detecting a material misstatement 

resulting from fraud is higher than for one resulting from error, as fraud may involve 
collusion, forgery, intentional omissions, misrepresentations, or the override of internal 

control. Misstatements are considered material if there is a substantial likelihood that, 

individually or in the aggregate, they would influence the judgment made by a reasonable 
user based on the financial statements. 

In performing an audit in accordance with generally accepted auditing standards and 
Government Auditing Standards, we; 

• exercise professional judgment and maintain professional skepticism throughout

the audit.
• identify and assess the risks of material misstatement of the financial statements,

whether due to fraud or error, and design and perform audit procedures
responsive to those risks. Such procedures include examining, on a test basis,

evidence regarding the amounts and disclosures in the financial statements.

• obtain an understanding of internal control relevant to the audit in order to
design audit procedures that are appropriate in the circumstances, but not for

the purpose of expressing an opinion on the effectiveness of the College’s internal
control. Accordingly, no such opinion is expressed.

• evaluate the appropriateness of accounting policies used and the reasonableness

of significant accounting estimates made by management, as well as evaluate the
overall presentation of the financial statements.

• conclude whether, in our judgment, there are conditions or events, considered in
the aggregate, that raise substantial doubt about the College’s ability to continue

as a going concern for a reasonable period of time.

We are required to communicate with those charged with governance regarding, among 
other matters, the planned scope and timing of the audit, significant audit findings, and 

certain internal control-related matters that we identified during the audit. 

Required Supplementary Information 

Accounting principles generally accepted in the United States of America require that the 

management's discussion and analysis, the  Schedule of  Proportionate Share of the Net 

Pension Liability, and the  Schedule of  Pension Contributions be presented to supplement 
the basic financial statements. Such information is the responsibility of management and, 
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although not a part of the basic financial statements, is required by the Governmental 

Accounting Standards Board who considers it to be an essential part of financial reporting 
for placing the basic financial statements in an appropriate operational, economic, or 

historical context. We have applied certain limited procedures to the required 
supplementary information in accordance with auditing standards generally accepted in the 

United States of America, which consisted of inquiries of management about the methods 

of preparing the information and comparing the information for consistency with 
management's responses to our inquiries, the basic financial statements, and other 

knowledge we obtained during our audit of the basic financial statements. We do not 
express an opinion or provide any assurance on the information because the limited 

procedures do not provide us with sufficient evidence to express an opinion or provide any 

assurance. 

Other Information  

Management is responsible for the other information included in the annual report. The 

other information comprises the introduction and statistics sections but does not include 

the basic financial statements and our auditor's report thereon. Our opinion on the basic 
financial statements do not cover the other information, and we do not express an opinion 

or any form of assurance thereon. 

In connection with our audit of the basic financial statements, our responsibility is to read 

the other information and consider whether a material inconsistency exists between the 

other information and the basic financial statements, or the other information otherwise 
appears to be materially misstated. If, based on the work performed, we conclude that an 

uncorrected material misstatement of the other information exists, we are required to 
describe it in our report. 

Other Reporting Required by Government Auditing Standards 

In accordance with Government Auditing Standards, we have also issued our report dated 

September 21, 2022 on our consideration of the College’s internal control over financial 
reporting and on our tests of its compliance with certain provisions of laws, regulations, 

contracts, and grant agreements and other matters. The purpose of that report is solely to 
describe the scope of our testing of internal control over financial reporting and compliance 

and the results of that testing, and not to provide an opinion on the effectiveness of the 

College’s internal control over financial reporting or on compliance. That report is an 
integral part of an audit performed in accordance with Government Auditing Standards in 

considering the College’s internal control over financial reporting and compliance. 

Office of the State Auditor 
Salt Lake City, Utah 

September 21, 2022 
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DAVIS TECHNICAL COLLEGE 
NOTES TO THE FINANCIAL STATEMENTS 

For the Fiscal Year Ended June 30, 2022 

NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

The accompanying financial statements of the Davis Technical College (College) have 
been prepared in conformity with generally accepted accounting principles (GAAP) as 
prescribed by the Governmental Accounting Standards Board (GASB). 

Estimates 
Preparation of the financial statements in conformity with GAAP requires management 
to make estimates and assumptions that affect the reported amounts and disclosures in 
the financial statements.  Actual results could differ from those estimates. 

Reporting Entity 
The College is a component unit of the State of Utah and is included in the State's 
Annual Comprehensive Financial Report. 

The College was established July 1, 1978, by the Utah State Legislature to offer 
vocational and related instruction to secondary and adult students.  The College operates 
in accordance with Section 53B-2-101 of the Utah Code Annotated 1953, as amended, as 
a member of the Utah System of Higher Education and is governed by the Utah Board of 
Higher Education with appropriate responsibilities and authority delegated to the College 
Board of Trustees. 

Funding for the College is received primarily from direct appropriations from the Utah 
State Legislature, as well as tuition and fees, and grants and contracts with federal, state 
and local agencies. 

Blended Presentation Component Unit 
The Davis Technical College Foundation, Inc. (Foundation) is a legally separate and tax-
exempt organization that was formed to exclusively benefit the College and its students. 
The College provides administrative resources for the daily operations of the Foundation. 
The nature of the relationship between the Foundation and College meets the 
requirements for the Foundation to be presented in the College’s financial statements as a 
blended component unit. Further information, as well as condensed financials for the 
Foundation, can be found in Note 10. 

Measurement Focus and Basis of Accounting 

For financial reporting purposes, the College is considered a special purpose government 
entity engaged only in business-type activities. Accordingly, the College’s financial 
statements have been presented using the economic resources measurement focus and the 
accrual basis of accounting. Revenues are recorded when earned and expenses are 
recorded when a liability is incurred, regardless of the timing of the related cash flows.  
Grants and similar items are recognized as revenue as soon as all eligibility requirements 
imposed by the provider have been met. 
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DAVIS TECHNICAL COLLEGE 
NOTES TO THE FINANCIAL STATEMENTS (Continued) 

For the Fiscal Year Ended June 30, 2022 

NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued) 

The College distinguishes operating revenues and expenses from nonoperating items.  
Operating revenues and expenses generally result from providing services in connection 
with the College’s principal mission of instruction. Certain grants and contracts that are 
aligned with College’s principal mission are included in operating revenue and expenses. 
The revenues of the Utah Nursing Assistant Registry are reported as independent 
operations, which is a part of the operating revenues of the College.  Operating expenses 
include the cost of services, administrative expenses, and depreciation on capital assets.  
All revenues and expenses not meeting this definition are reported as nonoperating 
revenues and expenses. 

When both restricted and unrestricted resources are available for use, it is generally the 
College’s policy to use restricted resources first, then unrestricted resources as they are 
needed. 

Cash & Cash Equivalents and Investments 

The College’s cash and cash equivalents are generally considered short-term, highly 
liquid investments with a maturity of three months or less from the purchase date. 

Cash and investment management at the College is administered in accordance with the 
Utah Money Management Act (Section 51-7, Utah Code Annotated, 1953, as amended). 

Investments are recorded at fair value in accordance with GASB Statement No. 72, Fair 
Value Measurement and Application.  Accordingly, the change in fair value of 
investments is recognized as an increase or decrease to investment assets and investment 
income.   

Inventories 
Inventories of supplies are recorded at cost. The Bookstore, Cosmetology Salon, and 
Print Center inventories held for resale are carried at the lower of cost or market utilizing 
an average cost basis.  

Income Taxes 
The component unit Foundation is a not-for-profit corporation that is exempt from 
income taxes under Section 501(c) (3) of the Internal Revenue Code. 

Equity Interest in Apartment Complex 
On April 24, 2002, the Foundation was gifted an equity interest in an apartment complex.  
The gift was made with the understanding that at least 25% of the income each year 
would be used for needed scholarships and to keep existing students enrolled at the 
College. 
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DAVIS TECHNICAL COLLEGE 
NOTES TO THE FINANCIAL STATEMENTS (Continued) 

For the Fiscal Year Ended June 30, 2022 

NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 

Equity Interest in Apartment Complex (continued) 

The apartments are HUD properties and are thus subject to significant governmental 
regulation and control. These regulations limit the control that the Foundation and other 
investors have over the apartments.  The interest in the apartments is being accounted for 
using the cost method of accounting due to the limited control over the investment.  

Capital Assets 
Capital assets include property, buildings and equipment.  Capital assets are defined by 
the College as assets with an initial, individual cost of $5,000 or more and an estimated 
useful life in excess of two years.  Such assets are recorded at historical cost.  Donated 
capital assets are recorded at estimated acquisition value at the date of donation. 

The costs of normal maintenance and repairs that do not add to the value of the asset or 
materially extend assets lives are not capitalized.  

Property, plant, and equipment are depreciated using the straight-line method over the 
following estimated useful lives: 

Assets Years 
Buildings 40 
Building Improvements 1-30
Equipment 5-15
Vehicles 5-10
Furniture 10
Computer Equipment 3-5

Compensated Absences 
It is the College’s policy to permit eligible employees to accumulate earned but unused 
vacation benefits with a maximum accrual of 280 hours.  All vacation leave is accrued 
when earned.  Employees accumulate vacation leave balances based upon their years of 
service and employee group.  There is no requirement to use vacation leave, but leave is 
no longer accrued once an employee has accumulated 280 hours.  Vacation leave which 
has accrued and is yet unused, is paid to employees upon termination. 

Pensions 
For purposes of measuring the net pension liability, deferred outflows of resources and 
deferred inflows of resources related to pensions, and pension expense, information 
about the fiduciary net position of the Utah Retirement Systems Pension Plan (URS) and 
additions to/deductions from URS's fiduciary net position have been determined on the 
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DAVIS TECHNICAL COLLEGE 
NOTES TO THE FINANCIAL STATEMENTS (Continued) 

For the Fiscal Year Ended June 30, 2022 

NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 

same basis as they are reported by URS. For this purpose, benefit payments (including 
refunds of employee contributions) are recognized when due and payable in accordance 
with the benefit terms. Investments are reported at fair value. 

Leases 
The College leases space to a charter school and other various entities mainly affiliated 
through the Business Resource Center and has determined that these leases are classified 
as short-term leases and do not meet the criteria for additional reporting required under 
the GASB 87 lease standard. 

Deferred Outflows/Inflows of Resources 
In addition to assets, financial statements will sometimes report a separate section for 
deferred outflows of resources related to pension liabilities. This separate financial 
statement element, deferred outflows of resources, represents a consumption of net 
position that applies to a future period(s) and will not be recognized as an outflow of 
resources (expense/expenditure) until then.  In addition to liabilities, the financial 
statements will sometimes report a separate section for deferred inflows of resources. 
This separate financial statement element, deferred inflows of resources, represents an 
acquisition of net position that applies to a future period(s) and will not be recognized as 
an inflow of resources (revenue) until that time.  

Prior Year’s Presentation 
The financial statement notes and Management’s Discussion and Analysis include partial 
prior year information.  Certain amounts presented in the prior year data may have been 
reclassified to be consistent with the current year’s presentation. 

NOTE 2 - DEPOSITS AND INVESTMENTS 

The College follows the requirements of the Utah Money Management Act (the Act) 
(Section 51-7, Utah Code Annotated, 1953, as amended) in handling its depository and 
investment transactions.  The Act requires the depositing of College funds in a qualified 
depository.  The Act defines a qualified depository as any financial institution whose 
deposits are insured by an agency of the Federal Government and which has been 
certified by the State Commissioner of Financial Institutions as meeting the requirements 
of the Act and adhering to the rules of the Utah Money Management Council. 

The State of Utah Money Management Council has the responsibility to advise the State 
Treasurer about investment policies, promote measures and rules that will assist in 
strengthening the banking and credit structure of the state, and review the rules adopted 
under the authority of the Act that relate to the deposit and investment of public funds. 
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DAVIS TECHNICAL COLLEGE 
NOTES TO THE FINANCIAL STATEMENTS (Continued) 

For the Fiscal Year Ended June 30, 2022 

NOTE 2 - DEPOSITS AND INVESTMENTS (Continued) 

Deposits 

Custodial Credit Risk 
Custodial credit risk is the risk that, in the event of a bank failure, the College’s deposits 
may not be returned to it.  The College does not have a formal deposit policy for 
custodial credit risk.  As of June 30, 2022, $576,858 of the College’s bank balances of 
$826,858 was uninsured and uncollateralized. All of the Foundation’s $34,203 bank 
balances were insured.   

Investments 

The Utah Money Management Act defines the types of securities authorized as 
appropriate investments for the College’s funds and the conditions for making 
investment transactions.  Investment transactions may be conducted only through 
qualified depositories, certified dealers, or directly with issuers of the investment 
securities.   

Statutes authorize the College to invest in negotiable or nonnegotiable deposits of 
qualified depositories and permitted negotiable depositories; repurchase and reverse 
repurchase agreements; commercial paper that is classified as “first tier” by two 
nationally recognized statistical rating organizations; bankers’ acceptances;  obligations 
of the United States Treasury including bills, notes, and bonds; obligations, other than 
mortgage derivative products, issued by U.S. government sponsored enterprises (U.S.  
Agencies) such as the Federal Home Loan Bank System, Federal Home Loan Mortgage 
Corporation (Freddie Mac) and Federal National Mortgage Association (Fannie Mae), 
bonds, notes, and other evidence of indebtedness of political subdivisions of the State; 
fixed rate corporate obligations and variable rate securities rated “A” or higher, or the 
equivalent of “A” or higher, by two nationally recognized statistical rating organizations; 
shares or certificates in a money market mutual fund as defined in the Money 
Management Act; and the Utah State Public Treasurers Investment Fund (PTIF).     

The Utah State Treasurer’s Office operates the PTIF.  The PTIF is available for 
investment of funds administered by any Utah public treasurer and is not registered with 
the SEC as an investment company.  The PTIF is authorized and regulated by the Money 
Management Act (Section 51-7, Utah Code Annotated, 1953, as amended).  The Act 
established the Money Management Council which oversees the activities of the State 
Treasurer and the PTIF and details the types of authorized investments.  Deposits in the 
PTIF are not insured or otherwise guaranteed by the State of Utah, and participants share 
proportionally in any realized gains or losses on investments. 
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DAVIS TECHNICAL COLLEGE 
NOTES TO THE FINANCIAL STATEMENTS (Continued) 

For the Fiscal Year Ended June 30, 2022 

NOTE 2 - DEPOSITS AND INVESTMENTS (Continued) 

Investments (continued) 

The PTIF operates and reports to participants on an amortized cost basis.  The income, 
gains, and losses of the PTIF, net of administration fees, are allocated based upon the 
participant’s average daily balance.  The fair value of the PTIF investment pool is 
approximately equal to the value of the pool shares. 

Fair Value of Investments 

The College measures and records its investments using fair value measurement 
guidelines established by generally accepted accounting principles.  These guidelines 
recognize a three-tiered fair value hierarchy, as follows: 

Level 1:  Quoted prices for identical investments in active markets; 
Level 2:  Observable inputs other than quoted market prices; and, 
Level 3:  Unobservable inputs. 

The debt and equity securities classified in Level 2 are valued using the application of 
the June 30, 2022 fair value factor, as calculated by the Utah State Treasurer, to the 
College’s ending balance in the Fund. 

At June 30, 2022, the College and Foundation had the following recurring fair value 
measurements. 

Fair Value Measurements Using 
Fair 

Investment Type Value Level 1 Level 2 Level 3 

State of Utah Public 
Treasurers’ Investment Fund 

$11,463,247 - $11,463,247 - 

Interest Rate Risk 

Interest rate risk is the risk that the value of an investment will be adversely affected by 
changes in market investment rates. The College manages exposure to declining value by 
investing primarily in the PTIF and by complying with the Act. The Act requires the 
remaining term to maturity of investments may not exceed the period of the availability 
of the funds to be invested. The Act further limits the remaining time to maturity of 
commercial paper to 270 days or less and fixed rate negotiable deposits and corporate 
obligations to 265 days or less. 
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DAVIS TECHNICAL COLLEGE 
NOTES TO THE FINANCIAL STATEMENTS (Continued) 

For the Fiscal Year Ended June 30, 2022 

NOTE 2 - DEPOSITS AND INVESTMENTS (Continued) 

Interest Rate Risk (continued) 

As of June 30, 2022, the College and Foundation had the following investments and 
maturities: 

Investment Maturities (in Years) 
Fair Less More 

Investment Type Value than 1 1-5   6-10 than 10

State of Utah Public 
Treasurers’ Investment Fund 

$11,463,247 $11,463,247 - - - 

Credit Risk 

Credit risk is the risk that an issuer or other counterparty to an investment will not fulfill 
its obligations.  The College’s policy for reducing its exposure to credit risk is to comply 
with the State’s Money Management Act as previously discussed. 

As of June 30, 2022, the College and Foundation had the following investments and 
quality ratings: 

Fair Quality Ratings 
Investment Type Value AAA Unrated 
State of Utah Public 
Treasurers’ Investment Fund 

$11,463,247 - $11,463,247

Concentration of Credit Risk 

Concentration of Credit risk is the risk of loss attributed to the magnitude of a 
government’s investment in a single issuer.  The College’s policy for reducing this risk 
of loss is to comply with the Rules of the Money Management Council. Rule 17 of the 
Money Management Council limits investments in a single issuer of commercial paper 
and corporate obligations to 5-10% depending upon the total dollar amount held in the 
portfolio. 

Custodial Credit Risk 

For an investment, custodial credit risk is the risk that, in the event of the failure of the 
counterparty, the College will not be able to recover the value of its investments or 
collateral securities that are in the possession of an outside party.  The College does not 
have a formal policy for custodial credit risk. 
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DAVIS TECHNICAL COLLEGE 
NOTES TO THE FINANCIAL STATEMENTS (Continued) 

For the Fiscal Year Ended June 30, 2022 

NOTE 3 – ACCOUNTS RECEIVABLE AND ACCOUNTS PAYABLE  

Schedule of Accounts Receivable
June 30, 2022

Amounts due from the State of Utah
   Student Tuition and Fees 34,687$              
   State Grants and Contracts 551,603       
   Operations 36,725         
   Independent Operations 102,828       
       Total due from the State of Utah 725,843       

Amounts due from Others
   Student Tuition and Fees 85,722         
   Federal Grants and Contracts 118,180       
   Operations 171,411       
   Independent Operations 650  
       Total due from Others 374,963       

     Total Accounts Receivable 1,100,807$         

Schedule of Accounts Payable
June 30, 2022

Amounts due to the State of Utah 65,349  
Amounts due to Others:
   Students 42,772  
   Vendors 709,872  
   Employees 8,236  
     Total amounts due to Others 760,880  

     Total Accounts Payable 826,229$         
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DAVIS TECHNICAL COLLEGE 
NOTES TO THE FINANCIAL STATEMENTS (Continued) 

For the Fiscal Year Ended June 30, 2022 

NOTE 4 – CAPITAL ASSETS 

Additions to capital assets include amounts paid for by the College as well as additions 
paid for by the State Division of Facilities Construction and Management (DFCM). 

Capital asset activity for the fiscal year ended June 30, 2022, was as follows: 

NOTE 5 - ACCRUED LEAVE 

The College accrues amounts for leave in the year in which the leave is earned.  Accrued 
leave consists of only vacation leave.  Employees earn leave based upon their employee 
group and years of service.  Unused leave may be carried over into the next year, but the 
maximum accrual per employee at any time is 280 hours.  

The following is a summary of changes in accrued leave during the fiscal year: 

Accrued Leave

Balance at June 30, 2021 855,791$       
Additions to Accrued Leave 1,069,280      
Accrued Leave Used (993,044)        

Balance at June 30, 2022 932,027$       

Amount due through June 30, 2023 -$  

Additions Additions
Balance from from Reductions & Balance

June 30, 2021 College DFCM Retirements June 30, 2022

Capital Assets
Buildings & Improvements 83,735,040$   2,394,340$     2,456,810$     264,901$     88,321,289$      

Construction in Progress 499,934  -   -      499,934       -         
Equipment 11,534,895     969,427  15,550         307,010       12,212,862       
Land 1,599,080       - 390,000 - 1,989,080 

 Total 97,368,949     3,363,767       2,862,360    1,071,845    102,523,231$    

Less Accumulated Depreciation
Buildings & Improvements 28,788,308     2,857,942       - (264,901) 31,381,349       
Equipment 8,319,794       1,221,956       - (307,010) 9,234,740         

 Total Accumulated
      Depreciation 37,108,102     4,079,898       - (571,911) 40,616,089       

Net Capital Assets 60,260,847$   (716,131)$      2,862,360$     (499,934)$    61,907,142$      
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DAVIS TECHNICAL COLLEGE 
NOTES TO THE FINANCIAL STATEMENTS (Continued) 

For the Fiscal Year Ended June 30, 2022 

NOTE 6 - ACCRUED TERMINATION BENEFITS 

The following is a summary of changes in accrued termination benefits during the fiscal 
year: 

In accordance with the College’s Early Retirement Incentives Policy, employees who (1) 
Were hired into a full-time position with the College prior to December 1, 2004, (2) have 
ten years of service, (3) retire prior to the time they become eligible to receive unreduced 
social security benefits, and (4) are of the following age and service may apply for early 
retirement incentive benefits: 

A) Age 62 with at least 10 years of service
B) Age 60 with at least 20 years of service
C) Any age with at least 25 years of service

Administrative approval is required to participate in the incentive program.  It is the 
intent of management that the incentive program is not to be considered an entitlement 
nor a right automatically available to employees who meet the eligibility criteria. 
Employees who retire under the incentive program receive a stipend of fifteen percent of 
their annual salary per year for three consecutive years, or until they become eligible to 
receive unreduced social security benefits, whichever occurs first. 

Employees of the College earn sick leave at a rate of 96 hours per year and accumulate a 
maximum accrual of 800 hours. The College does not reimburse employees for unused 
sick leave upon termination, except those employees approved under the incentive 
program.  Sick leave is expended when used.  If approved under the incentive program, 
the College will pay eligible employees 20 percent of the employee’s accumulated sick 
leave for leave accumulated prior to June 30, 2004.  The employee may use the 20  

Medical
Stipends Insurance Total

Balance at June 30, 2021 -$   111,006$    111,006$      
Additions 39,726  38,611      78,337        
Deletions (Payments) (39,726)  (100,582)   (140,309)     
Balance at June 30, 2022 -$   49,034$      49,034$        

Amount due through June 30, 2023 -$   49,034$      49,034$        
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DAVIS TECHNICAL COLLEGE 
NOTES TO THE FINANCIAL STATEMENTS (Continued) 

For the Fiscal Year Ended June 30, 2022 

NOTE 6 - ACCRUED TERMINATION BENEFITS (Continued) 

percent sick leave amount to acquire health insurance during retirement or apply the 
amount towards a retirement account. 

Employees who retire under the incentive program continue to be enrolled in the 
College’s group medical and dental programs until they become eligible for Medicare, or 
for the ten consecutive years following retirement, whichever occurs first. This 
enrollment is contingent upon the retirees contributing the balance of the premiums over 
that paid by the institution for the first three years, and the full premium the following 
seven years. 

Nine former employees received benefits under this policy during the period. Discount 
and inflation adjustments were considered immaterial.  

NOTE 7 - DEFINED BENEFIT PENSION PLANS  

As required by state law, eligible non-exempt employees (as defined by the U.S. Fair 
Labor Standards Act) of the College are covered by the Utah State Retirement Systems 
(Systems or URS) and eligible exempt employees (as defined by the U.S. Fair Labor 
Standards Act) are covered by the Teachers Insurance and Annuity Association (TIAA).  
Eligible College Faculty and Professional/Administrative employees who were employed 
by the College and enrolled in the Systems on or before June 30, 2003 were allowed to 
elect to continue participation in the Systems or to begin to participate in TIAA. 

Plan Description 

The Systems are comprised of the following Pension Trust Funds which are multiple-
employer, cost-sharing public employee retirement systems: 

Public Employees Noncontributory Retirement System (Noncontributory System)  

Tier 2 Public Employees Contributory Retirement System (Tier 2 Public Employees 
System) 

The Tier 2 Public Employees System became effective July 1, 2011.  All eligible 
employees beginning on or after July 1, 2011, who have no previous service credit with 
any of the Utah Retirement Systems, are members of the Tier 2 Retirement System. The 
Systems are established and governed by the respective sections of Title 49 of the Utah 
Code Annotated 1953, as amended. The Systems’ defined benefit plans are amended 
statutorily by the State Legislature. The Utah State Retirement Office Act in Title 49 
provides for the administration of the Systems under the direction of the Board, whose 
members are appointed by the Governor. The Systems are fiduciary funds defined as 
pension (and other employee benefit) trust funds. URS is a component unit of the State  
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Final Average 
Salary

Years of service required 
and/or age eligible for 

benefit

Benefit percent 
per year of 

service COLA**

Highest 3 years 30 years any age Up to 4%
25 years any age*
20 years age 60*
10 years age 62*
4 years age 65

Highest 5 years 35 years any age Up to 2.5%
20 years age 60*
10 years age 62*
4 years age 65

* Actuarial reductions are applied.

Summary of Benefits by System

** All post-retirement cost-of-living adjustments are non-compounding and are based on the original benefit.
The cost-of-living adjustments are also limited to the actual Consumer Price Index (CPI) increase for the year, 
although unused CPI increases not met may be carried forward to subsequent years

Noncontributory System

Tier 2 Public Employees 
System

2.0% per year all 
years

1.5% per year all 
years

NOTE 7 - DEFINED BENEFIT PENSION PLANS (Continued) 

of Utah. Title 49 of the Utah Code grants the authority to establish and amend the benefit 
terms. URS issues a publicly available financial report that can be obtained by writing 
Utah Retirement Systems, 560 E. 200 S., Salt Lake City, Utah 84102 or visiting the 
website: www.urs.org/general/publications.  

Benefits Provided 

Utah Retirement Systems provides retirement, disability, and death benefits. Retirement 
benefits are as follows: 

Funding Policy 

As a condition of participation in the Systems, the College is required to contribute 
certain percentages of salary and wages as authorized by statute and specified by the 
Utah State Retirement Board. Contributions are actuarially determined as an amount that 
is expected to finance the costs of benefits earned by employees during the year, with an 
additional amount to finance any unfunded actuarial accrued liability.  
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NOTE 7 - DEFINED BENEFIT PENSION PLANS (Continued) 

Funding Policy (continued) 

Contribution rates for the pension portion of the plans for the year were as follows: 

   Employer    Employer 
 Contribution       Rate for 
      Rates    401K Plan 

Noncontributory System       22.19%        1.50% 
Noncontributory System, Post Retired Amortization        9.94%             0% 
Tier 2 Public Employees System*      19.40%        0.62% 
Tier 2 Public Employees System DC Only*      10.02%      10.00% 

*Tier 2 rates include a 9.94% required contribution to finance the unfunded actuarial accrued liability of
the Tier 1 plans.

Contributions recorded by the Systems are detailed in the following chart and were equal 
to the required contributions for each year. Due to timing differences between the 
College and the Systems’ fiscal years, and the Systems’ recognition polices, these 
amounts may not match the College’s expenses for the period.  

   Employer   Employee 
Contributions  Contributions  

Noncontributory System      $   685,963        N/A 
Tier 2 Public Employees System*          306,618          - 
Tier 2 Public Employees System DC Only*            77,998         N/A  

Total Contributions     $1,070,579 

*Contributions in the Tier 2 Systems are used to finance the unfunded liabilities in the Tier 1 Systems.

Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and 
Deferred Inflows of Resources Related to Pensions 

At June 30, 2022, the College reported a net pension asset of $929,165 and a net pension 
liability of $0. The net pension asset increased $929,165 from the June 30,2021 balance 
of $0 and the net pension liability decreased $1,973,400 from the June 30, 2021 balance 
of $1,973,400. 
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NOTE 7 - DEFINED BENEFIT PENSION PLANS (Continued) 

Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and 
Deferred Inflows of Resources Related to Pensions (continued) 

The net pension asset and liability was measured as of December 31, 2021, and the total 
pension liability used to calculate the net pension asset and liability was determined by 
an actuarial valuation as of January 1, 2021 and rolled forward using generally accepted 
actuarial procedures.  The proportion of the net pension asset and liability is equal to the 
ratio of the College’s actual contributions to the Systems during the plan year over the 
total of all employer contributions to the Systems during the plan year. 

For the Year Ended June 30, 2022, the College recognized a pension expense of 
($311,140). 

As of June 30, 2022, the College reported deferred outflows of resources and deferred 
inflows of resources related to pensions from the following sources: 

Net Net December 31, 2020
Pension Pension Proportionate Proportionate Change
Asset Liability Share Share (Decreases)
$893,663 $0 0.1307969% 0.1469770% (0.0161801)%

35,503 0 0.0838853% 0.0974641% (0.0135788)%
$929,166 $0

Measurement Date: December 31, 2021

Noncontributory System
Tier 2 Public Employees System

Deferred Deferred
Outflows of Inflows of
Resources Resources

Differences between expected and actual experience 553,303$    4,574$   
Changes in assumptions 381,570    336  
Net difference between projected and actual earnings on pension plan investments - 3,691,956 
Changes in proportion and differences between contributions and
proportionate share of contributions 135,426    279,386  
Contributions subsequent to the measurement date 521,130    -   

  Total $1,591,429 3,976,252$     

39



DAVIS TECHNICAL COLLEGE 
NOTES TO THE FINANCIAL STATEMENTS (Continued) 

For the Fiscal Year Ended June 30, 2022 

NOTE 7 - DEFINED BENEFIT PENSION PLANS (Continued) 

Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and 
Deferred Inflows of Resources Related to Pensions (continued) 

The College reported $521,130 as deferred outflows of resources related to pensions 
results from contributions made prior to the fiscal year end, but subsequent to the 
measurement date of December 31, 2021. These contributions will be recognized as a 
reduction of the net pension liability in the upcoming fiscal year. Other amounts reported 
as deferred outflows of resources and deferred inflows of resources related to pensions 
will be recognized in pension expense as follows: 

Actuarial assumptions:  The total pension liability in the December 31, 2021 actuarial 
valuation was determined using the following actuarial assumptions, applied to all 
periods included in the measurement:  

Inflation   2.50 % 
Salary increases  3.25 % - 9.25 % average, including inflation 
Investment rate of return 6.85 %, net of pension plan investment expense, including inflation 

Deferred Outflows

Year Ended December 31, (Inflows) of Resources

2022 ($478,838)
2023 ($994,202)
2024 ($865,593)
2025 ($607,740)
2026 $7,169

Thereafter $33,251

40



DAVIS TECHNICAL COLLEGE 
NOTES TO THE FINANCIAL STATEMENTS (Continued) 

For the Fiscal Year Ended June 30, 2022 

NOTE 7 – DEFINED BENEFIT PENSION PLANS (Continued) 

Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and 
Deferred Inflows of Resources Related to Pensions (continued) 

Mortality rates were developed from an actuarial experience study dated January 1, 2020 
developed using URS retiree experience based on gender, occupation, and age as 
appropriate with projected improvement using 80% of the ultimate rates from the MP-
2019 improvement assumption using a base year of 2020. The mortality assumption for 
active members is the PUB-210 Employees Mortality Table for public employees, 
teachers, and public safety members, respectively. 

The actuarial assumptions used in the January 1, 2021, valuation were based on the 
results of an actuarial experience study for the five-year period ending December 31, 
2019. 

The long-term expected rate of return on pension plan investments was determined using 
a building-block method in which best-estimate ranges of expected future real rates of 
return (expected returns, net of pension plan investment expense and inflation) are 
developed for each major asset class and is applied consistently to each defined benefit 
pension plan. These ranges are combined to produce the long-term expected rate of 
return by weighting the expected future real rates of return by the target asset allocation 
percentage and by adding expected inflation.  

The target allocation and best estimates of arithmetic real rates of return for each major 
asset class are summarized in the following table: 

The 6.85% assumed investment rate of return is comprised of an inflation rate of 2.5% 
and a real return of 4.35% that is net of investment expense. 

Asset class

Target 
Asset 

Allocation
Real Return 

Arithmetic Basis

Long-Term 
expected portfolio 
real rate of return

Equity securities 37% 6.58% 2.43%
Debt securities 20% (0.28)% (0.06)%
Real assets 15% 5.77% 0.87%
Private equity 12% 9.85% 1.18%
Absolute return 16% 2.91% 0.47%
Cash and cash equivalents 0% (1.01)% 0.00%
   Totals 100% 4.89%

Inflation 2.50%
Expected arithmetic nominal return 7.39%

Expected Return Arithmetic Basis
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NOTE 7 - DEFINED BENEFIT PENSION PLANS (Continued) 

Discount rate 

The discount rate used to measure the total pension liability was 6.85%. The projection 
of cash flows used to determine the discount rate assumed that employee contributions 
will be made at the current contribution rate and that contributions from all participating 
employers will be made at contractually required rates that are actuarially determined 
and certified by the URS Board.  Based on those assumptions, the pension plan's 
fiduciary net position was projected to be available to make all projected future benefit 
payments of current active and inactive employees. Therefore, the long-term expected 
rate of return on pension plan investments was applied to all periods of projected benefit 
payments to determine the total pension liability. The discount rate does not use the 
Municipal Bond Index Rate. The discount rate was reduced from 6.95% to 6.85% from 
the prior measurement date. 

Sensitivity of the proportionate share of the net pension asset and liability to changes in 
the discount rate  

The following presents the proportionate share of the net pension liability calculated 
using the discount rate of 6.85%, as well as what the proportionate share of the net 
pension liability would be if it were calculated using a discount rate that is 1-percentage-
point lower (5.85%) or 1-percentage-point higher (7.85%) than the current rate: 

  1% Discount  1% 
Decrease  Rate Increase 
(5.85%) (6.85%) (7.85%)

  ______________________      _______________________      _________________________ 

Proportionate share of Net Pension (asset)/liability   
Noncontributory System    $3,209,450  $(893,662)     $(4,323,894) 
Tier 2 Public Employees System  211,537     (35,503)   (225,179)  

         $3,420,987   $(929,165)   $(4,549,073) 

Pension Plan Fiduciary Net Position 

Detailed information about the pension plan’s fiduciary net position is available in the 
separately issued URS financial report. 
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NOTE 8 - DEFINED CONTRIBUTION PLANS 

Utah Retirement Systems 

The College participates in the 401(k) plan administered by the Utah Retirement Systems 
(Systems).  This plan is a defined contribution plan.  The plan is established and 
governed by Chapter 49 of the Utah Code Annotated, 1953, as amended.  The 401(k) 
plan is a supplemental plan to basic retirement benefits of URS.  The College is required 
by statute to contribute 1.5% of eligible employees’ salaries which vests immediately.  
During the year ended June 30, 2022, the College contributed $167,032.   

For employees participating in the Tier 2 Public Employees defined contribution plan 
(Tier 2 DC), the College is required to contribute 20.05% of the employees’ salaries, of 
which 10 percent is paid into a 401(k)/457 plan while the remainder is contributed to the 
Tier 2 Contributory Public Employee System, as required by law. 

In September of 2011, eligible employees of the College voted to not participate in the 
Social Security system as allowed under the guidelines of Section 218 of the Social 
Security Act.  As a result, beginning in October of 2011, the College began contributing 
6.2% of these eligible employee’s salaries into their respective URS 401(k) accounts in 
place of the Employer’s Social Security contribution.  These contributions totaled 
$828,629 for the year ended June 30, 2022.  Voluntary contributions may also be made 
into the plan by employees, subject to plan and internal revenue code limitations.  During 
the year ended June 30, 2022, College employees made voluntary contributions to the 
plan of $442,391. 

Teachers Insurance and Annuity Association  

Eligible Faculty and Professional/Administrative employees of the College participate in 
the Teachers Insurance and Annuity Association (TIAA). Eligible College Faculty and 
Professional/Administrative employees who were employed by the College and enrolled 
in the Utah State Retirement Systems on or before June 30, 2003 were allowed to elect to 
continue participation in the Systems or to begin participation in TIAA. 

TIAA provides individual retirement fund contracts with each participating employee.  
The benefits provided to retired employees are based on the value of the individual 
contracts and the estimated life expectancy of the employee at retirement.  Participation 
in TIAA is authorized by Chapter 49 of the Utah Code Annotated, 1953, as amended.  
Contributions by the College to the employee’s contract become vested at the time the 
contribution is made.  Employees are eligible to participate from the date of employment 
and are not required to contribute to the fund.  For the year ended June 30, 2021, the 
College’s contribution to this defined contribution retirement plan was 14.2% of the 
participating employees’ annual salaries.   
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NOTE 8 - DEFINED CONTRIBUTION PLANS (Continued) 

Teachers Insurance and Annuity Association (continued) 

The College has no further liability once contributions are made.  During the year ended 
June 30, 2022, the College contributed $1,188,367 to the plan, and employees made 
voluntary contributions to the plan of $210,498. 

NOTE 9 - NATURAL AND FUNCTIONAL EXPENSE CLASSIFICATIONS 

The following is a summary of natural expense classifications with functional expense 
classifications for the year ended June 30, 2022 

NOTE 10 – DAVIS TECH FOUNDATION -Blended Presentation Component Unit  

The Davis Technical College Foundation, Inc. (Foundation) is a legally separate, tax-
exempt component unit of the College.  The Foundation acts exclusively as a fund-
raising organization to supplement the resources that are available to the College in 
support of its programs.  The majority of the resources or income the Foundation holds 
and invests is restricted to the activities of the College by the donors.  Additionally, the 
College Board of Trustees approves the individuals who are appointed to serve on the 
Foundation’s separate Board of Trustees. With these limits on use of Foundation funds 
and the level of control of the Foundation Board, the Foundation is considered a 
component unit of the College and is presented in the College’s financial statements as a 
blended component unit.  During the year ended June 30, 2022, the Foundation 
distributed $712,088 to the College for both restricted and unrestricted activities.  

Salary Employee Supplies
and Wages Benefits* Scholarships Utilities & Other Depreciation Total

Instruction 7,962,286$     2,895,358$   -$  -$  2,829,764$      -$  13,687,408$  
Academic Support 1,789,805 689,310 - -   77,498 - 2,556,613
Student Services 1,806,693 663,804 - -   551,462 - 3,021,959
Institutional Support 2,602,561 719,740 - 21,810 852,484 - 4,196,595
Operations and Maintenance 1,185,452 490,148 - 640,669 653,327 4,079,898 7,049,494
Scholarships -  -  2,716,005 -   -  2,716,005
Auxiliary 827,681 253,991 - 24,132 1,558,140 - 2,663,944
Independent Operations 188,000 34,584 - - 404,713 - 627,297

Total 16,362,478$   5,746,935$   2,716,005$   686,611$  6,927,388        4,079,898$    36,519,315$  

* Employee Benefits includes the Actuarial Calculated Pension Expense
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NOTE 10 – DAVIS TECH FOUNDATION - Blended Presentation Component Unit (Continued) 

The following is a condensed version of the Foundation’s audited financial statements 
for the fiscal year. Separately issued audited financial statements for the Foundation can 
be obtained from the Foundation at 550 East 300 South, Kaysville, Utah 84037. 

DAVIS TECHNICAL COLLEGE FOUNDATION
CONDENSED FINANCIAL STATEMENTS

For the Fiscal Year Ended June 30, 2022

Assets Operating Revenues:
Current Assets Gifts 949,976$     

Cash and Investments 639,031$     Fund Raisers 89,594  
Accounts Receivable 2,800  Total Operating Revenues 1,039,570  

Noncurrent Assets
Restricted Cash and Investments 558,836  Operating Expenses:
Other Non Current Assets 836,416  Staff Support 24,000  

Total Assets 2,037,083  Scholarships 287,248  
Equipment Donations 327,113  

Liabilities and Net Assets Other Expenses 130,540  
Current Liabilities 26,394  Total Operating Expenses 768,901  

Total Liabilities and Unearned Revenue 26,394  Operating Income 270,669  

Net Position Nonoperating Revenues:
Nonexpendable 836,416  Interest & Other Income 74,597  
Expendable 745,887  Change in Net Position 345,266  
Unrestricted 428,386  Net Position at beginning of year 1,665,423  
Total Net Position 2,010,689$   Net Position at end of year 2,010,689$   

DAVIS TECHNICAL COLLEGE FOUNDATION
Statement of Cash Flows

Cash Flows From Operating Activities
Cash received through contributions & fundraisers 675,127$     
Cash payments for operations (107,457)  
Cash payments for scholarships (287,248)  

Net Cash Provided by (Used in) Operating Activities 280,422  

Cash Flows From Investing Activities
Interest and Dividends 4,584  
Real Estate income 70,013  

Net Cash Provided by (Used in) Investing Activities 74,597  

Increase in Cash and Cash Equivalents 355,019  
Cash and Cash Equivalents at Beginning of Year 842,848  
Cash and Cash Equivalents at End of Year 1,197,867$   

Statement of Revenues, Expenses, and 
Changes in Net PositionStatement of Net Position
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NOTE 11 - UTAH CAREER PATH HIGH CHARTER SCHOOL 

The College is the Authorizer for Utah Career Path High (CPH) which is a legally 
separate, state-funded, early-college charter school located on the College campus that 
opened in the fall of 2013.  As Authorizer, the College fills a limited oversight role in the 
operation of the charter school as outlined in the Utah State Code 53G-5-306(7). The 
relationship between the entities does not meet the requirements that would necessitate 
their inclusion in the College financial statements as a Component Unit or Related 
Organization according to GASB Statements 14 and 39, as amended by GASB Statement 
61. The CPH Governing Board is separate from the College Board of Trustees, and the
College may only appoint a minority of the members to that Governing Board.

NOTE 12 – CONTINGENT LIABILITIES 

Amounts received or receivable from grant agencies are subject to audit and adjustment 
by grantor agencies.  Any disallowed claims, including amounts already collected, may 
constitute a liability of the applicable funds.  The amount, if any, of expenses that may be 
disallowed by the grantor cannot be determined at this time, although the College expects 
such amounts, if any, to be immaterial. 

NOTE 13 – RISK MANAGEMENT 

The College is exposed to various risks of loss related to torts; theft of, damage to, and 
destruction of assets; errors and omissions; injuries to employees; and natural disasters.  
As part of a component unit of the State of Utah, the College participates in the State’s 
Risk Management Fund along with other State funds, agencies, and public authorities of 
the State.  The State Risk Management Fund allocates the cost of providing claims 
servicing, claims payment, and commercial insurance by charging a “premium” to each 
agency or public authority based on each organization’s estimated current year liability 
and property values.  The liability is determined using independent actuarial studies 
based on past, current, and estimated loss experience.  The College has not had any 
losses or settlements that exceeded the risk management coverage for any of the last 
three years. 

NOTE 14 - RESTRICTIONS ON NET POSITION 

The restrictions on net position on June 30, 2022 relate to specific College 
appropriations, contracts and grants, Foundation donations of partnership interest, and 
various scholarships. 
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NOTE 14 - RESTRICTIONS ON NET POSITION (Continued) 

Restricted net position is available for the following purposes: 

Nonexpendable Assets: 
Interest in Skyline Apartments $    836,416 

Expendable Assets: 
Scholarships 385,515 
Capital Projects (EMTC) 360,372 
Contracts and Grants            311,693 
    Total Expendable:         $   1,057,580 

Total Restricted Net Position     $1,893,966 

All contributions made to the Foundation are allocated to their restricted purpose, if 
restricted by a donor. 

NOTE 15 – RELATED PARTY TRANSACTIONS 

Results Group LLC employs Kristen Toone as a trainer and facilitator. She is the spouse 
of Adam Toone, who sits on the College Board of Trustees as a representative of the 
Morgan School District.  During the fiscal year, the College contracted with Results 
Group LLC for training services totaling $3,000. As of June 30, 2022, there were no 
outstanding amounts due to or from Results Group LLC to the College. 

NOTE 16 – CORONAVIRUS RELATED FUNDING 

The Coronavirus Aid, Relief, and Economic Security Act (CARES Act), Coronavirus 
Response and Relief Supplemental Appropriations Act (CRRSAA) and the American 
Rescue Plan Act (ARPA) provide budgetary relief to higher education institutions 
through numerous provisions. The College received a total of $2,746,590 in relief related 
funding directly from the Department of Education as well as passed through the State of 
Utah, other state agencies and Davis County. The College does not foresee receiving 
amounts of this magnitude in future periods.  

Coronavirus Relief Usage:
Direct Payments to Students 2,071,450$    
Lost Revenue Recovery 417,642    
Student Scholarships 16,500      
Covid Testing Administration 16,380      
HVAC Upgrades 196,357    
Covid Related Wages and Cleaning Supplies 28,261      

2,746,590$    47
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OFFICE OF THE 

STATE AUDITOR 

Utah State Capitol Complex, East Office Building, Suite E310  •  Salt Lake City, Utah 84114-2310  •  Tel: (801) 538-1025  •  auditor.utah.gov 

Independent Auditor’s Report 

On Internal Control Over Financial Reporting and on Compliance and Other Matters Based on 
an Audit of Financial Statements Performed in Accordance with Government Auditing 
Standards  

To the Board of Trustees, Audit Committee 

and  
Darin Brush, President 

Davis Technical College 

We have audited, in accordance with the auditing standards generally accepted in the 

United States of America and the standards applicable to financial audits contained in 

Government Auditing Standards issued by the Comptroller General of the United States, the 
financial statements of Davis Technical College (the College), as of and for the year ended 

June 30, 2021, and the related notes to the financial statements, which collectively comprise 
the College’s financial statements, and have issued our report thereon dated September 21, 

2022.  

Report on Internal Control over Financial Reporting

In planning and performing our audit of the financial statements, we considered the 
College’s internal control over financial reporting (internal control) to determine the audit 

procedures that are appropriate in the circumstances for the purpose of expressing our 

opinion on the financial statements, but not for the purpose of expressing an opinion on the 
effectiveness of the College’s internal control. Accordingly, we do not express an opinion 

on the effectiveness of the College’s internal control. 

A deficiency in internal control exists when the design or operation of a control does not 

allow management or employees, in the normal course of performing their assigned 

functions, to prevent, or to detect and correct, misstatements on a timely basis. A material 
weakness is a deficiency, or a combination of deficiencies, in internal control, such that 

there is a reasonable possibility that a material misstatement of the entity’s financial 
statements will not be prevented, or detected and corrected, on a timely basis. A significant 

deficiency is a deficiency, or a combination of deficiencies, in internal control that is less 

severe than a material weakness, yet important enough to merit attention by those charged 
with governance.  

Our consideration of internal control was for the limited purpose described in the first 
paragraph of this section and was not designed to identify all deficiencies in internal control 

that might be material weaknesses or significant deficiencies. Given these limitations, 

during our audit we did not identify any deficiencies in internal control that we consider to 
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be material weaknesses. However, material weaknesses or significant deficiencies may 

exist that were not identified. 

Report on Compliance and Other Matters

As part of obtaining reasonable assurance about whether the College’s financial statements 

are free from material misstatement, we performed tests of its compliance with certain 
provisions of laws, regulations, contracts, and grant agreements, noncompliance with 

which could have a direct and material effect on the determination of financial statement 

amounts. However, providing an opinion on compliance with those provisions was not an 
objective of our audit, and accordingly, we do not express such an opinion. The results of 

our tests disclosed no instances of noncompliance or other matters that are required to be 

reported under Government Auditing Standards. 

Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control 

and compliance and the results of that testing, and not to provide an opinion on the 
effectiveness of the entity’s internal control or on compliance. This report is an integral 

part of an audit performed in accordance with Government Auditing Standards in 

considering the entity’s internal control and compliance. Accordingly, this communication 
is not suitable for any other purpose. However, pursuant to Utah Code Title 63G Chapter 2, 

this report is a matter of public record, and as such, its distribution is not limited. 

Office of the State Auditor 

Salt Lake City, Utah 

September 21, 2022 
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